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Спеціальність: 191 «Архітектура та містобудування» 

 

 

I. Read and translate the following text into Ukrainian: 

 

To defend an unfair dismissal claim an employer must firstly satisfy the Employment 

Tribunal that the employee was dismissed for a legally acceptable reason. This includes for 

instance conduct, capability (including ability or professional qualifications) and redundancy. 

A large percentage of unfair dismissal claims are defended on the basis of the employer 

contending that the dismissal was justified on the first of these grounds, namely conduct. In order 

for a dismissal on the ground of conduct to be fair in law as opposed to unfair, it must be a 

reasonable response to the conduct in question. Alternative possibilities should have been 

considered by the employer (such as a written warning or demotion as opposed to dismissal).  

An Employment Tribunal is empowered to award damages for losses such as loss of 

earnings and other benefits (e.g. health insurance) to a Claimant successfully establishing a claim 

for unfair dismissal.  

II. Give definitions to the following terms: 

 

shareholder, perception, facial expression. 

 

ІII. Speak on the preparation for a perspective position using the following questions: 

 

1. What are the benefits for a business to go online? 2. Are you concerned about internet 

security when you buy goods online? 3. How can you protect your security when 

shopping online? 4. Do you have a good balance between your work and personal life? If 

yes, how do you achieve it? 5. Some people say they would like to ‘leave the rat race’. 

What do you think they mean? 6. What things can people do to achieve good work-life 

balance? 7. What advice would you give someone who had poor work-life balance? 

8.What would make your place of employment a more enjoyable place to work? 
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